
Department of Theatre and Dance Annual Report for Calendar Year 2012 
Part I: Priority Areas for 2012 for the Department of Theatre and Dance  (Not in Hierarchical order) 

1. Complete the 50 years of Tent Celebration. 
2. Complete evaluation and consideration of the Graduate Program.  This will include survey and inclusion of at least two new 

on-line elective courses 
3. Evaluation of Scheduling to ensure students have the opportunity to graduate in a timely manner and courses do not 

conflict preventing students from enrolling in elective courses. 
4. Increase program diversity by forging stronger relationships with groups outside the department such as the Office of 

Multicultural Student Services.   
5. Seek ways to increase transferability for community college graduates. 
6. Consider the adoption of a BS in theatre to open opportunities for non-BFA students. 
7. Continue to develop relationships with alumni and other support groups.   
8. Develop Arts Administration degree. 
9. Maintain a rigorous recruiting activities 

II.  Goals/Action Steps 2012 

1. Goal: Complete the 50 years of Tent Celebration. 
Actions 
Taken 

 Plans were finalized and the Event was held in July 

 The 50 for 50 fundraising program was implemented. 

Outcomes  50 events  for 50 years have been  were held culminating in the Alumni reunion Weekend.  Complete list 
included in the appendix.     

 Over $150,000 was and continues to be raised in the 50 for 50 campaign 

 The shows sold at 100% for the second year in a row 

Analysis  50 different events were held throughout the spring and summer, including 5 ‘decade’ reunions and a Gala 
on Sunday 

 Over 200 Tent alumni attended the Reunion weekend 

 This was a significant event and we were able to connect with many alumni and friends 

Next steps  None indicated at this time.  The Event is complete.   

 

2. Complete evaluation and consideration of the Graduate Program.  This will include survey and 
inclusion of at least two new on-line elective courses 

Actions 
Taken 

 A survey of faculty interest in continuing the program was completed 

 A survey of teachers was built but never distributed 

 Department Curriculum Committee voted to discontinue the program 

Outcomes  Lengthy Faculty discussions were held. A straw poll was conducted indicating that faculty no longer wish to 
continue the program 

Analysis  It appears that the faculty wish to discontinue the program. There does not appear to be the faculty will or 
desire to continue working on the program.   

 Department Head finds this disappointing and worries about the loss of resources that will come when the 
program is discontinued.  He does not believe the faculty fully realize the impact of the loss of the program 

 Department Head is concerned with Alumni reaction 
 

Next steps  A group of faculty are preparing a proposal to present to the faculty  at the Fall retreat.     

  

 
3. Evaluation of Scheduling to ensure students have the opportunity to graduate in a timely manner and 

courses do not conflict preventing students from enrolling in elective courses 
Actions 
Taken 

 Faculty did not take action on this during the past year. 
 

Outcomes   

Analysis  Scheduling continues to be a significant issue in the department.  Students have conflicts between areas 
and some still visit the department head with concerns about graduating in a timely manner. 

 Scheduling is very difficult for Transfer students 

Next steps  Department Head will, once again, ask faculty to reconsider the scheduling of classes and meeting times     

 

4. Evaluation of Scheduling to ensure students have the opportunity to graduate in a timely 
manner and courses do not conflict preventing students from enrolling in elective courses 

Actions 
Taken 

 Faculty did not take action on this during the past year. 

  

Outcomes   
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Analysis  Scheduling continues to be a significant issue in the department.  Students have conflicts between areas 
and some still visit the department head with concerns about graduating in a timely manner. 

 Scheduling is very difficult for Transfer students 

Next steps  Department Head will, once again, ask faculty to reconsider the scheduling of classes and meeting times     

 

5. Increase program diversity by forging stronger relationships with groups outside the department such as 
the Office of Multicultural Student Services  

Actions 
Taken 

 The Giving voice Troupe was assigned to the Division of Diversity and Inclusion 

 Department Head served on a task force for Diversity and Inclusion scholarships for diverse faculty and 
staff 

Outcomes  Giving voice Troupe has successfully played to numerous groups both on and off campus 

 A new program that supplies loans for qualified candidates to continue their education has been 
established and the first candidate has been approved  

Analysis  Issues of Diversity will continue to be a major issue for the department. 

Next steps  Continue to find opportunities in our educational and production program to increase diversity inclusion 
and awareness.      

 

6. Seek ways to increase transferability for community college graduates. 
Actions 
Taken 

 Department Head met with St, Louis Community College and State Fair community College Heads to 
discuss the possibility of 2+2 agreements.  

 Department Head continues to work with Head of OTC theatre program 

Outcomes  None at this time, it is a summer project for the Department Head to develop the programs  

Analysis  Transfer students are and will continue to be important players in our future enrollments.  We need to 
continue to find ways to ease transfer issues and increase  the number of transfer students especially in 
our BA and BSED programs.  

Next steps  Complete 2+2 curricula and get faculty approval and approval of the Community Colleges      

 

7. Consider the adoption of a BS in theatre to open opportunities for non-BFA students. 
Actions 
Taken 

 The issue was discussed with another faculty member who developed a program and discussed it 
informally with faculty members 

Outcomes  Faculty members were not enthusiastic about the program primarily because of the rhetoric.  Many had 
difficulty with the idea of a ‘Bachelor of Science’ degree in theatre 

Analysis  Alternative degree programs will be essential to continued enrollment growth.   

Next steps  Continue to try to convince faculty of the viability of the BS and get members of the faculty to promote and 
implement the BS in Theatre program.         

 

PART TWO: Assess the Department’s Progress/status in each of the five Dashboard reporting areas:  Enrollment 

Management, Access, Student Success, Resources and Productivity, and Research and Scholarship and Curriculum 

Program/Quality 

A.  Enrollment Management:  According to the Dashboard, total Departmental major enrollment was up in 2012.  In all 

programs there are currently 231 majors up from 220 in 2011.  (according to the latest numbers provide by the Dean, there are 

235 majors) Individually by programs in 2012 there were:   

     20 (24 in 2011)Dance Performance and Dance Studies Majors, (5-year average: 25 majors),  

     50 (47 in 2010)BFA Musical Theatre Majors (5-year average: 41 majors)  
                 NOTE:  This includes students listed as Theatre and Music Majors 

     69 (57 in 2010) BFA Acting majors (5-year average: 57 majors)   

     20 (26 in 2010) BFA Design/Technology/Stage management majors (5-year average: 25 majors)  

     35 (35 in 2010) BSED majors (5-year average: 42 majors) 

     51 (39 in 2010) BA Theatre majors (5-year average: 36 majors)  

     7 (11 in 2010) MA Theatre  (5-year average: 9 majors)  

Enrollment Management Conclusion:  When compared to 5-year averages, these numbers indicate steady to increased enrollment in 

Musical Theatre  and Acting.  There is a marked increase in BA students, and in the BSED there is  steady enrollment albeit smaller 

than earlier years. The numbers in Design/Tech/SM tend to fluctuate. The pool of high school students interested in this area tends to 

be much smaller.  One area of increased concern is the steady decline in Dance when compared to the 5-year averages.   The change in 

the dance curriculum has not resulted in a marked increase in enrollment and audition numbers for 2012 were smaller.    The ‘low 

completer’ tag was avoided by blending the program with the BFA in acting and Design/Tech/Stage management but it seems that the 

enrollment numbers will continue to decline.  I have several theories as to the decline but not the space to delineate them in this report.  
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There is the issue of ‘2
nd

 majors’ with dance, but our focus (as is the focus of the university) must be on first majors.    The addition of 

new performance courses in the BA  and more rigourous recruiting has increased the number in this program.  It has almost doubled in 

the last 5 years.    This continues to be important since the BA is a growth area for the department as long as we restrict enrollments in 

our BFA programs.      The number of graduate students decreased from 11 to 7  and it now appears that the faculty are no longer 

willing to support or develop courses for the MA program.  A vote to discontinue the program will occur in the Fall.     Audition 

numbers still indicate that there will continue to be growth in the Musical Theatre degree program (if faculty members are available to 

teach).  The number of majors rose by 16 during the past three years.   Also increased retention efforts have improved enrollments in 

this area.    

Student Semester Credit hours declined a bit due to fewer faculty  with the department producing a total of 8629(6577 LD 

and 2052 UD hours) this past year as compared to  8804 in 2011 (6787 LD, 2017 UD hours).   Graduate productivity was down 

slightly again this past year when 149 SSCH were produced in 2012 as compared to 155 in 2011.  The number of Graduates from 

programs remained steady but down slightly.   In CY 2011 there were 32 graduates from the undergraduate program down 44 from 

2011 and 5-year average of 34.   The graduate program had 6 graduates in FY 2012 as compared to 0 graduates  in 2011 and  a 5- year 

average of 3 grads per year. Enrollments should remain steady in most programs and increase in Musical Theatre and the BA.    

The enrollment in most courses is generally at limits although at times, some upper division courses remain under enrolled.  

In the acting area this problem should be alleviated with pending changes in performance courses of the BA and BSED programs that 

better prepare these students to enroll in upper division acting and performance courses.  While these upper division courses have 

always been available to all students, most BA/BSED students were not provided with the instructional and artistic context that would 

allow them to succeed in upper division acting courses. The new courses will provide all students with the skills and vocabulary 

needed to succeed in the upper division.  In terms of the Design/Tech/Stage Management area, much work continues to be done with 

periodicity and scheduling to try to get the upper division enrollment numbers up to an acceptable level.  However, it will remain 

consistent that until the total enrollment of the program increases numbers in the upper division will remain below expectations.  

Continued discussions with my administrator colleagues at the National Association of Schools of Theatre have convinced me that  

BFA programs in Design/Tech/SM, enrollments in this area are low in most institutions. The lament is the same:   more students 

should enter the programs since there are jobs in this area of theatre.    Of vital importance is that we continually work to find better, 

easier means to transfer from 2-year institutions.  We have picked up some transfers who are taking tech courses however the two 

students I advise have chosen the BA with a tech emphasis in order to graduate in a timely manner.    

In terms of summer enrollments we were consistent in  SSCH  with  340 SSCH in 2011 to 332 in 2012.   These numbers 

remain consistent due to the increased number of on-line offerings.   

Recruiting will remain a priority for the department.  The department continues to have an active and successful recruiting 

program.   A person to person recruiting process is in place and in most effective.  All prospective students who visit campus meet 

with the Department Head and in turn receive a personal letter. Prospective students often return to spend the day as a theatre and 

dance student attending classes and shadowing a theatre and dance student.  This personal approach appears to be highly successful.  

2012 also saw the third year of the Tent Theatre Intern program.  Two tech students enrolled at MSU and one tech intern continues to 

be at a community college with the promise to enroll at MSU upon completion of the AA degree.   We are no longer sponsoring the 

performance intern program.   In addition to university sponsored events, every fall faculty members and the department head attend 

area high school productions to recruit students and show support for local programs.   

.We hosted a HS workshop in conjunction with The Odyssey and over 250 students attended.  Unfortunately the Missouri 

Thespians chose not to return to campus for their annual conference, but the department head and three faculty members attended the 

annual conference in St. Louis.  The faculty members served as workshop presenters.  We continue to be the host site for the regional 

MHSSA readers theatre, one act and individual events festivals.  These are important recruiting events because they bring many 

students to campus and expose them to our faculty and our programs.     

2012 posed some staffing problems with the departure of two tenure-track faculty members.   We were able to hire a 

temporary faculty member who stepped in and did a fine job in teaching performance classes.   The other position was covered by 

reducing the number of classes and having colleagues take extra load.  We have had difficulty filling both positions this year and I am 

concerned about consistency and excellence in our academic program.  In addition to these positions, There continues to be a great 

need for a new additional voice faculty member to handle the increased in enrollment in the Musical Theatre area.   During the last 

year, the department head assigned a graduate assistant to teach voice with BA and BSED students.  Students in these programs 

valued the opportunity and over 20 students  in these programs were able to take voice lessons.   This was a great and successful 

opportunity for our BA and BSED students and we will continue the program in the upcoming year.  Enrollment in the Graduate 

program continues to depend on recruiting efforts and the success of the on-line courses.  Two faculty members were given release 

time to develop new and different online graduate courses.  One course was developed and taught  but the second never materialized 

because of a last minute resignation that increased work load on the remaining faculty member.  The future of the program is in 

question as noted above.  Due to budget reductions, any  stipend for the Graduate coordinator will be assumed by the Departmental 

budget.  

B. Access:  Similar to 2011, 79 % of the Department’s courses are offered by traditional means  are down from the 83% in 2009. 

Given the nature of the degree and the personal contact required as well as the fact that it is an accredited program, this is not a 

surprising that most of our courses are taught traditionally.  The next largest area of access was Media/Telecourse/CD/Internet that 
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accounted for 13.6 % of the courses and weekend and evening offerings with 3.4%.  We continue to  increase accessibility through 

online courses.  The SSCH production in this area was up to 528 hours compared to 468 hours in 2011 and the percentage of courses 

rose from 5.22% to 6.02%. .    We have increased our on-line access and some faculty members are working on other courses such as 

Script Analysis for inclusion in the on-line program.  We continue to add dual credit sites and it is anticipated that Willard High 

School and Central High school will soon join the program.   

Access Conclusion:  Access continues to improve with the introduction of new on-line courses and more dual credit sites.  The newly 

implemented on-line THE 101 course has been overenrolled every time it is offered.  Enrollment numbers in upcoming semesters 

indicate that enrollments will continue y strong.     Other faculty members continue training  for teaching on line and plans are to 

increase the number of THE 101 online sections while plans to add online graduate courses are on hold.   The Head believes that as 

many as 5-6 sections of THE 101 can be taught online and may eventually replace our telecourse offerings.  The problem with this is 

we would lose significant budget money by abandoning our iCourse or telecourse sections.   One faculty member (Mike Foster) 

continues to pursue the possibility of teaching some 100-level tech courses such as THE 151 on-line.   

Although the entire MA program is on-line and  additional new courses were added we  attracted few  new graduate students.  

Some faculty members have expressed a willingness to participate and learn how to teach on line.  There continue to be a number of 

LD courses such as Script Analysis that would be excellent candidates for on-line delivery.  The Head is  continuing to  negotiate for 

an on-line text analysis book.  If this becomes a reality, it will be possible to move that course on-line.  Getting faculty ‘buy-in’ to 

develop and teach on-line offerings or accepting innovative methods such as THE 151 on-line will remain one of the challenges. 

Additional new courses and more online offerings will expand the accessibility of our courses and will attract new students.  

Another area of enrollment growth for the department is dual credit.  Although no new sites were added in 2012, the head is 

speaking with faculty at areas high schools) in a continuing attempt to establish additional sites.    .       

C.  Student Success:  The Aim Dashboard  states that our First Fall to Second Fall student retention rate was 80.0% in the Fall of 

2012 up from 73.1% in 2011 Our Fall to Fall Student Retention rate by class was listed as the following for 2011-12   Frosh: 79.71; 

Sophomore: 90.7%; Junior: 90%; Senior: 85.96%   

Student Success Conclusion:  The Department now has more rigorous standards for participation and our recruiting efforts continue 

to indicate that we  enroll the most qualified students into our program.  As a result our retention rate has remained well above the 

university rate of 75%.   Since our faculty members continue to be excellent advisors and mentors, there is no reason to believe that 

the retention numbers will decline noticeably in the future.  While the Musical Theatre area still needs additional help with retention 

due to the fact that  several  students have transferred out of MT into other areas of the department.  This year I began to interview 

transfers who indicated that difficulty with music classes such as Music Theory and dance continues to be the prime factor in leaving 

the program for other areas of the department.  Another factor that emerged this year was the conflict between required music courses 

and the desire to take acting electives.  Scheduling in the upcoming year will be a priority so that we can resolve these issues.  

Additionally, it is hoped that having additional voice faculty members will provide stronger instruction in this area and allow us to 

retain more students in the program.    

Our theatre program actively engages students in creative activity and research.  One of the true strengths of our programs 

continues to be the faculty-student interactions that occur in producing, directing, designing and performing in plays and dance 

concerts.  Throughout the year including the summer a large number of students collaborate and create with faculty members as 

mentors and fellow artists.  One would be hard pressed to find a department where students and faculty work so collaboratively.   

D.  Resources and Productivity: Presently the student Faculty Ratio is 16.5/1.  According to the standards of our accrediting agency, 

these numbers are ideal.  Moreover class sizes in performance classes are generally at or below the NAST standard of 16/1.  The 

highest number of students enrolled is in the general education THE 101 classes where the average class size is 59 for Fall and 45 for 

Spring.  It should be noted that the in the Fall 2012 the average class size rose to 54 due to the elimination of several sections to create  

the ‘super’ section that enrolled 227 students.  In 2012, course assignments broke down this way:  Full time tenure and tenure track 

faculty taught 125sections (79%), 25 sections were taught by per course faculty and other regular faculty (15.9%) 29 sections (16.8 %) 

were taught by per course of supplemental faculty and 8(5%) sections were taught by graduate students.   Most pleasing is the steady 

increase in the Delaware numbers.  According to the Dashboard, the department productivity for tenure/tenure-track faculty is 133.41 

which is up from 125.3 in 2011 and 81.82 in 2006.   

Resources Conclusion:  Based on NAST standards the department no longer possesses all necessary faculty and staff needed to fulfill 

its mission since we still have openings for a BA performance faculty member and a costumer/designer.  Another area that remains an 

issue is voice faculty for Musical Theatre majors, but those numbers are not counted in the Theatre and Dance department.  The 

faculty Student Ratio is excellent as well as class size.  Additionally as the Delaware study indicates, faculty productivity remains well 

above University standards.  In short, the department continues to have hard working productive faculty members that have taken the 

necessary steps to improve Delaware numbers and rise about University expectation.  The department is fortunate to have enjoyed a 

full complement of faculty and staff to teach and create with our departmental majors and it is hoped that this will continue in the 

future.   

The workload in the design/technical area continues to be a concern.  The faculty members in this area have an extensive 

design and mentoring obligations.  For instance the light designer this year has mentored numerous student designs, taught 12 hours 

and in the Spring and Fall and  he taught the large 227-seat THE 101 class.    The head constantly monitors ‘burn out’ in this area and 
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continues to seek ways to ease this heavy work load.  Plans are in the works to implement a change in the way this large section is 

being taught. 

D.  Research and Scholarship:  The dashboard numbers derived from Digital Measures do not accurately reflect the work of the 

faculty during the past year.  However my search of the reports in Digital measures indicate that faculty members gave presentations 

at  two (2) national conferences, three (3) regional, and numerous state and local presentations at various thespian conventions and 

professional meetings. Moreover faculty members performed, choreographed or directed vide (5) plays at regional theatres and six (6) 

on-campus productions.  There were two (3) designs at the national level, four (4) at the regional level and eight (8) local designs.  

Moreover, faculty members mentor and guide numerous student designs.   NOTE: It appears that there continue to be discrepancies in 

reporting faculty activity on Digital Measures.  The Head ran reports and some faculty misidentified acceptance and peer reviewed, 

etc. and/or end dates are incorrect.  Numbers are the Head’s best estimates.   

Research Conclusion:  Despite the issues with Digital measures, no matter how you view these numbers, department faculty are very  

professionally active and productive.  Traditional researchers have books and articles completed and awaiting publication.   Faculty 

members remain very active in on-campus, local and regional productions and one, Robert Little has a solid national reputation as a 

designer with credits at national venues, the Utah Festival Opera and Busch Gardens. In the Research, Scholarship and Creative 

activity area this faculty is a hard working group. Whenever possible the head attempts to locate release time and support summer 

grants for faculty with book projects or extensive creative work.  Additionally, faculty members with summer projects are often given 

the option to return as much as a week late in the fall semester. The head works with each faculty member to ensure that each has the 

opportunity to pursue and complete research, creative activity and scholarship.  In addition to college and university resources, the 

department commits travel funds and additional resources to support these faculty activities.   

 

E.  Curriculum/Program Quality:  There are several items which speak to the quality of the program. 

1. The theatre program maintains its National Association of Schools of Theatre Accreditation.  The program received an excellent 

review and full 10-year accreditation from the group.  

2. TENT Theatre has maintained its equity status and in 2012 had a 100% fill rate.   TENT Theatre’s reputation continues to grow 

and this year over 110 performers attended local auditions. 

3. Our BFA programs in acting and musical theatre continue to attract quality students and once again over 75 students auditioned 

for these programs in Kansas City and on the Springfield campus.   

4. The BSEd graduates continue to locate work at high schools and middle schools throughout the state and region.  Although the 

number of majors has dipped many high school theatre teachers including all in Greene County are graduates of our program.  

5. Our Musical theatre program and acting programs have enjoyed much success and presented highly successful showcases in New 

York and Los Angeles. Almost 200 alumni, students and guests attended the New York  showcase and our 2012 graduates were 

evaluated by 4 NY casting agents.  In LA 36 agents and representatives were present at the LA Showcase and over 50 alumni and 

friends attended a pre-showcase reception.  

6. Recent Design/Tech/Stage management graduates have just been accepted into  University of Tennessee and the University of 

Arizona.  Some have recently graduated from Ohio U, Cal Arts and the University of Tennessee.   Two BFA acting alumni have 

been accepted into graduate study at DePaul.   

7. Current students and recent graduates will be performing at regional venues, including the MUNY in St. Louis, Arrow Rock 

Playhouse, Tecumseh! Black Hills Playhouse and Shawnee Theatre Company.  Recent grads area also appearing in  Rock of Ages 

and Wicked (Broadway)  as well as the National Tour of Book of Mormon.  Recent graduates have made guest appearances on 

Network programs such as Criminal Minds, Monday Mornings and American Horror Story.         

8. The outstanding success of our graduates can be viewed on the web site MST Connects.  

 

Part III: Priority Areas for 2012 for the Department of Theatre and Dance  (Not in Hierarchical order) 
1. Take Action on the Graduate Program.  

2. Develop a new schedule of classes in all areas to ensure students have the opportunity to graduate in a timely manner and 

courses do not conflict preventing students from enrolling in elective courses.  Additionally faculty members need more time 

to meet and discuss issues of concern to the faculty.  

3. Increase program diversity by forging stronger relationships with groups outside the department such as the Office of 

Multicultural Student Services.   

4. Develop effective 2+2 programs to increase transfers from community college graduates. 

5. Continue efforts to minimize and resolve conflict among faculty in the department 

6. Press the  adoption of a BS in theatre to open opportunities for non-BFA students. 

7. Continue work on and development of  Arts Entrepreneurship/Administration degree. 

8. Maintain a rigorous recruiting activities 
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APPENDIX 
FACULTY Accomplishments 2012 (Selected Highlights as reported by Faculty members)  

Ruth Barnes,  Coordinator for the 2012 American College Dance Festival Association Central Region conference, 
Successful applications for Missouri Arts Council grants: one Touring grant, to bring MADCO to campus; one Monthly 
Strategic Grant to bring 87 Dance Productions to campus, Set Homing/In on 87 Dance Productions – performed in High 
Point University, NC, in September 2011 
Sara Brummell, Co-Host for the 2012 American College Dance Festival Association Central Region conference, 
Choreography for Warm Beer and Cold Women for Modern American Dance Company, St. Louis. 

Darryl Clark, created and serves as chair of the Dance Area for the Midwest Popular Culture Association; contributed a 
biography on Michael Bennett to the Dance Heritage Collection’s website; booked a week-long residence as guest Artist 
at Henderson State University. 

Telory Davies,  Secured  two book contracts with Edwin Mellen Press: The Autistic Stage: How Cognitive Disability 
Changed 20th Century Performance (monograph); Motion Pictures: Dance's Duet for the Camera (edited anthology). 
 
Mike Foster, Lighting Designs include The Odd Couple, 9 to 5  and Sweeny Todd;  elected vice-Chair of Missouri American 
College Theatre Festival  
 
Brad Ferguson, Costume Design, 42nd Street, Tent Theatre 
 
Kurt Heinlein, National-Vice President of Association of Theatre Movement Educators;  New Work Development/Actor- 

Bread and Puppet Theatre.  Television: Actor and Stunt Coordinator For Farmers Insurance national commercial. 

Chris Herr, Served as Chair of the Faculty Senate 

Robert Little, Designer, Iceploration for Busch Gardens –Tampa; Designer, My Fair Lady and Kiss Me Kate for Utah 

Festival Opera  

Carol Maples, Director and developer of Giving Voice troupe; Director,  The Odd Couple (Female Version) 

Maggie Marlin, Best Choreography Award, Richmond theatre Critics Circle, Equity Performer, The Odd Couple and 

Rabbit Hole 

Mark Putman, Presenter and Author, Portfolio and Resume Preparations, Arkansas Thespian Conference; Sound Design, 

Tent Theatre 

Jennifer Stoessner, Book Chapter in the Wider Worlds of Jim Henson  

Sarah Wiggin, Equity Performance in Tent Theatre’s The Odd Couple,  Equity Performance in RAE/SCT’s production of 
Rabbit Hole 
 
Bob Willenbrink, Director, 9 to 5, the Musical, Tent Theatre; chair of Assessment Council; Literacy Night with Campbell 
elementary 
 
Cynthia Winstead,  Costume Design, 9 to 5,  Tent Theatre; Costume Design,  The Odyssey; Curator of Student 
Design/Stage Management Exhibit held at Student Exhibition Center. 
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Department of Theatre and Dance 
Outstanding Student and Alumni Accomplishments 2012 

(Highlights…..I’m sure there are others I forgot to include) 
Student Accomplishments are a long list.  Available on request 

 
 

1. Andrea Martin, Board of Governors New Teacher Award, Speech and Theatre Association of Missouri 
 

2. BSED students hired at:  Kickapoo High School, Hollister, West Plains, Rockwood Valley Middle School 
 

3. BFA Acting Students Admitted to  prestigious Graduate schools:  DePaul, LSU and NYU 
 

4. Recent Graduates appearing in television and film:  Criminal Minds, Men at Work, August Osage county, The 
Middle Grey’s Anatomy, NCIS: Los Angeles Graceland, American Horror Story, Man at Arms.  (Representative List) 

 
5. Musical Theatre and Acting Students are appearing at the following professional venues:  Blue Jacket; 

Tecumseh; Barn Theatre; Big Fork Summer Playhouse;  Black Hills Playhouse;  Timberlake Playhouse; Sight and 
Sound Theatres; The MUNY, St. Louis; Stages St. Louis; Grand Street Theatre; McLeod Summer Playhouse; Blue 
Gate Theatre; Crossroads Repertory Theatre; Tibbets Opera House; Shawnee Summer Theatre  

 
6. Design/Technical/Stage Management Students are working at Mononoy Summer Theatre (Cape Cod); Center of 

Contemporary Arts, Arrow Rock Summer Theatre 


