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ANNUAL REPORT - CY2014 

DEPARTMENT OF MODERN AND CLASSICAL LANGUAGES 

 

PART 1:  GOALS FOR THE PREVIOUS YEAR AND PROGRESS MADE ON THOSE GOALS 

 CY2014 Goal Progress in CY2014 

1 Resolve immediate staffing needs by hiring a 
tenure-track assistant professor in Spanish to 
replace Dr. Acuña-Zumbado 

Hired Dr. Vanessa Rodríguez de la Vega, assistant professor of Spanish. 

2 Secure final MDHE approval of our two new 
program proposals, the BS in Modern Language 
and the MASLA 

Both programs were approved by the MDHE and authorized by the CBHE. They both appear in the 
respective catalogs and are attracting new students. 

3 Produce new materials (web, video, and print) 
to market MCL and FLI programs, particularly its 
two new degrees 

New print materials (brochures, bookmarks, flyers) were produced by Publications for MCL 
(including MASLA) and FLI. Departmental and FLI websites were revamped by Web & New Media. 
Student video was not produced. 

4 Conduct a survey of graduates/alumni in order 
to collect success stories to help the department 
market itself to prospective students 

Surveys were drafted and sent out to all MCL and Global Studies graduates since Fall of 2009. 
Responses received from 79 MCL alumni and 18 Global Studies grads. The next step, and a goal for 
CY2015, is to cull through the responses to identify 10-15 profiles to include in a print and e-
publication we can use to promote our programs. 

5 Complete and approve a comprehensive 
workload policy that clarifies workload 
expectations for various ranks and/or faculty 
and specifies conditions for granting course 
release 

Department head has drafted a policy that defines a series of workload profiles and sets forth the 
conditions for granting course releases. The document awaits faculty review, input, and approval. 
Since this significant goal was not fully realized in CY2014, it was carried over to CY2015 (see Part 5 
below). 

 

PART 2:   DEPARTMENT ASSESSMENT IN DASHBOARD REPORT AREAS 

A. ENROLLMENT MANAGEMENT 

1. MAJOR HEADCOUNT (INCLUDE 1ST AND 2ND MAJORS) 

From fall 2013 to fall 2014, MCL’s overall majors count increased by 4.5%, moving up from 154 to 161. German and French 

majors declined from 16 to 8 and from 20 to 13 students, respectively, but those declines were likely offset by the 28 new 

students who added the Bachelor of Science in Modern Language in its first year. Classics majors inched down from 15 to 13. 
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MCL also plays a major role in the recruitment, retention, advising, and instruction of Global Studies majors. The number of 

total Global Studies majors jumped an impressive 34.2% (from 76 to 102) in the 2013-2014 fall-to-fall comparison. 

2. SCH PRODUCTION 

From 2013 to 2014, MCL’s overall student credit production declined slightly (2.7%) from 12,016 to 11,696. The largest 

percentage decreases were in lower- and upper division German (down 21.5% and 37.2%), upper-division French (down 

31.4%) and lower- and upper-division Latin offerings (down and 21.8% and 56.0%). SCH Production in these areas is likely to 

stabilize at lower-than-historical levels. However, the department can offset these with higher numbers in Spanish (up 

9.4%), in FLI languages (Italian was actually up 11.1%), in the Medical Terminology course (LLT 102), and in the new General 

Education course, MCL 200. Increasing the number of iCourse hours, which have been trending downward, could also have a 

significant impact on the Department’s overall SCH production totals. 

 

It is important to note that MCL SCH production totals include those generated through enrollments at the Foreign Language 

Institute (although partner students may be excluded). The following table summarizes the most recent five semesters of FLI 

enrollments. 

 

FLI Enrollment History 

 

 Spring 2013 Fall 2013 Spring 2014 Fall 2014 Spring 2015 

Arabic 0 50 24 35 24 

Chinese 0 64 40 68 46 

German 0 0 0 33 50 

Italian 32 46 37 46 30 

Japanese 0 91 47 88 82 

Korean 0 0 0 23 20 

Portuguese 28 19 13 19 12 
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Russian 0 40 31 40 36 

Total Enrollment 60 310 192 352 300 

From Partners 7 72 29 66 64 

 

3. DEGREES CONFERRED 

MCL conferred 45 degrees in CY2014 versus 55 in CY2013, a decline of 18.2%. Since degrees conferred for MCL usually 

exceed 50, I consider the 2014 figure to be anomalous. Similarly, degrees conferred were also down for the Global Studies 

program in the 2013-to-2014 comparison (from 23 to 16). The causes for these decreases are not immediately clear, 

especially since headcounts were relatively high for the Department 4 to 5 years ago. It’s possible that students, particularly 

those who study away, are taking longer than usual to complete their degrees.  

4. SUMMER SCH PRODUCTION 

MCL’s summer school student credit hour production dropped from 483 in the summer of 2013 to 425 in the summer of 

2014, a decline of 12%. The difference equates to roughly 19 fewer students. Enrollments in Spanish were lower, indicating 

that face-to-face offerings in that language are less popular than then online classes we offered in 2013. The Department 

has noticed this same preference in its summer offerings – French online classes are popular, Spanish face-to-face are not – 

and will work to develop online Spanish courses for future summer terms. There is strong demand for Internet LLT 102 

(Medical Terminology) and for iCourse LLT 121 (Intro to Myth) and LLT 180 (Heroic Quest), and we will explore increasing 

those. 

5. COURSE MANAGEMENT 

 

I believe that MCL’s slight dip in SCH production primarily reflects decreasing enrollments in French, German, and Latin, a 

pattern, which I believe is stabilizing. Another contributing factor could be the fact that I have authorized course releases for 

certain Classics faculty to allow them to focus more on research, but with the stipulation that they compensate for the 

course release with higher enrollments in their other courses. Another factor has been declining summer enrollments, which 

surprisingly have been particularly weak in Spanish.  

 

MCL recently gathered reliable data on the number of students enrolled in each class per semester over the past 5 academic 

years. If these data are carefully analyzed they will be a very helpful enrollment management tool since they should help the 
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Department determine how many sections of a given course should be offered in a given semester. As noted in my 

discussion of points 2 and 4 above, MCL should respond to lower demand for French, German, and Latin classes by taking 

the following actions with respect to course/enrollment management: 

 

 Expand offerings in popular FLI languages, such as Japanese and Italian 

 Continue to increase Spanish offerings 

 Add sections of the Medical Terminology class, LLT 102 

 Explore the possibility of adding more sections of the new Gen Ed course MCL 200 

 Increase iCourse offerings of LLT 121 and 180 with relatively high caps 

 Explore the viability of online Spanish courses for summer 

 

B. ACCESS 

1. SCH PRODUCTION BY INSTRUCTIONAL FORMAT 

Consistent with the slight decline in MCL’s overall SCH production, most major delivery formats were down. Hours delivered 

traditionally were down 3.4% (271 hours). Internet hours were down 6.9% (44 hours), and iCourse hours were down 19.8% 

(162 hours). However, evening hours were up 14.8% (207 hours), as were Dual credit hours (up by 5% or 27 hours). It should 

be noted that the declines in Internet and iCourse SCH production were almost completely offset by the increase in evening 

production. In other words, SCH delivered through the three major “alternate” formats held steady overall. Therefore, 

although MCL should work to reverse the downward trend in Internet and iCourse hours, it needs to increase face-to-face 

SCH production as well. An alternate or additional strategy would be to focus on making up the difference primarily through 

alternative formats, i.e. putting more offerings online. 

C. STUDENT SUCCESS 

1. RETENTION RATES 

MCL does an extremely good job at retaining its students. The Department’s overall fall-to-fall retention rates for five most-

recent years for which the data are available are as follows: 

 2009 2010 2011 2012 2013 

Overall 84.7 82.3 88.9 86.6 85.3 

Freshman 76.5 85.7 71.4 85.7 78.6 

 

Those overall percentages are higher than the COAL mean in every year except 2010. 
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MCL’s freshman fall-to-fall retention rate was down in the most recent year for which data were available, dropping from 

85.7% in F2012 to 78.6% in F2013. However, MCL’s rate was the highest among all departments in COAL in 2013 and 2012. 

2. MAPP SCORES 

The MAPP scores of MCL graduates are slightly higher than the COAL average (steady at 453) for each of the past five years 

except 2014. 

 
 

3. OTHER DATA OR INDICATORS OF STUDENT SUCCESS 

Other assessment results are discussed in Section 3 below. Major student recognitions are listed in Appendix B. 

D. RESOURCES AND PRODUCTIVITY 

1. SECTIONS BY SIZE, SCH AND FACULTY GROUP  

The table below shows average section size and SCH production by faculty group over the past 5 years (although the 

numbers for “administrator” do not correspond to the head’s recent loads). The data reveal the following trends: 

 Overall average section size in MCL has held remarkably steady over the past 5 years at roughly 21 students 

 Average section size has been increasing for tenured and tenure eligible faculty, holding steady for instructors, and 

decreasing of per-course instructors 

 Tenured and tenure eligible faculty in MCL account for the largest share of SCHs produced 

 Instructors account for the second-largest share of SHCs produced, except for in 2013 

 Both average section size and SCH were down slightly in 2014 compared to 2013 

 2010 2011 2012 2013 2014 

 ASS SCH ASS SCH ASS SCH ASS SCH ASS SCH 

Tenured/Tenure Track 23.72 6,258 21.29 5,445 22.94 5,799 23.52 5,143 25.30 5,081 

Instructors 19.53 2,920 19.49 3,285 19.25 3,422 19.66 2,758 19.26 3,300 
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Per-course Faculty 28.33 2,325 26.45 2,490 25.19 2,433 21.21 3,381 15.93 2,586 

Graduate Assistants 16.71 351 21.00 63 23.50 141 13.00 117 11.00 132 

Other 11.67 658 9.40 684 10.67 818 4.75 600 0.00 570 

Administrator 0.00 0 0.00 0 0.00 6 5.00 17 9.00 27 

Total 22.71 12,512 21.28 11,967 21.75 12,619 21.17 12,016 20.30 11,696 

 

2. DELAWARE DATA 

I. DEPT SCH/DEL SCH 

The most recent year for which Delaware comparison data for departmental productivity are available is 2012. 

MCL’s figure remains well above 100%, indicating stronger credit hour production than Delaware survey 

counterparts. The Department’s combined 2012 percentage is the third best in COAL, just behind MJF and Theatre & 

Dance.  

 
 

II. MSU SCH COST/DEL SCH COST 

The most recent year for which Delaware comparison data for departmental cost effectiveness are available is 2013. 

MCL’s figure is consistently well below 100%, indicating that its per SCH are substantially lower than Delaware 

survey counterparts. 
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E. RESEARCH AND SCHOLARSHIP 

MCL faculty produced 5 KPI-recognized research products in CY2014. These included: 

 1 journal article 

 1 book review 

 1 book chapter 

 1 conference proceedings publication 

 1 major funded grant application  

More complete information on these and other faculty accomplishments is provided in Appendix B. Additionally, faculty participated 

in dozens of conferences and professional development meetings. Increasing faculty research productivity remains an important 

emphasis, and I expect 2015 to be a more productive year. 

F. PROGRAM AND CURRICULUM ENHANCEMENT 

 The new undergraduate degree, the Bachelor of Science in Modern Language, was added to the Undergraduate Catalog in 

the fall of 2014 

 MCL’s new graduate degree, the Master of Applied Second Language Acquisition (MASLA), was added to the Undergraduate 

Catalog in the spring of 2015 

 Changes were made to the Chinese and Japanese minors to streamline their requirements and to make them compatible 

with all majors in the Catalog 

 SPN 324 was added to the Linguistics minor 

G. PUBLIC AFFAIRS: REPRESENTATIVE INITIATIVES AND ACTIVITIES 

 Asian Languages instructor Dr. Weirong Schaefer organized another successful Chinese New Year commemoration in Siceluff 

Hall and was the lead planner for Missouri State’s hosting of the 2015 Asian Studies Development Program (ASDP) National 

Conference held in Branson. MCL and China Programs co-sponsored both of these important outreach events. 

 MCL hosted the 2014 meeting of the Ozarks Foreign Language Association. 

 MCL faculty continued to nurture very close ties with the Foreign Language Association of Missouri. 

 MCL continued to encourage its students to engage in study away to increase their cultural competence. Dr. Roger Dowdy 

led a sizeable group of Spanish students to Salamanca in the summer of 2014. 
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PART 3:   PROGRAM ASSESSMENT (DATA, ANALYSIS, ADJUSTMENTS ON THE BASIS OF DATA) 

MCL collects program assessment data from graduating students enrolled in MCL 499 (Program Assessment). Most students in the 

course take two standardized exams, the ACTFL OPI, a measure of language proficiency, and the PRAXIS II. These two exams were 

chosen by departmental faculty based on their alignment with program SLOs. The expected benchmark for the ACTFL OPI is a rating of 

Intermediate High or better. For the PRAXIS II, the benchmark is a composite score of 160 or better.  

 

The following table summarized three years of results on the ACTFL OPI and the PRAXIS II.  

 

 CY2012 CY2013 CY2014 % Change CY2014 vs. CY2013 

Number of graduates taking ACTFL OPI 50 39 26  

Number at ACTFL OPI benchmark of 

Intermediate High or better 

23 20 16 

Percent at ACTFL OPI benchmark 46.0% 51.28% 61.54% +10.26% 

Number taking PRAXIS II 43 37 22  

Number at PRAXIS II benchmark of 160 or better 18 14 8 

Percent at PRAXIS II benchmark 41.86% 37.84% 36.36% -1.48% 

Average score on PRAXIS II 153.9 153.9 153.8 -0.06% 

 

The Department is seeing significant improvement on modern language students’ ACTFL OPI ratings at graduation, with the percentage 

at benchmark climbing roughly 15% since CY2012.The three-year trend for the percentage at benchmark on the PRAXIS II has declined 

very slightly, while average PRAXIS II scores have held steady at right around 154 points. 

 

These data suggest that our emphasis on proficiency is beginning to make a positive difference. However, the PRAXIS II average remains 

a few points below MCL’s target benchmark of 160, so improvement is needed with respect to preparing students for this assessment, 

which encompasses more than just language proficiency. (Because DESE has recently determined that teacher certification candidates 

will no longer be required to take the PRAXIS II, the Department is looking for another exam that adequately measures many of its SLOs.) 
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The department has been using assessment data to emphasize language proficiency in its modern languages programs. We share this 

data with instructors to underscore the need to emphasize target-language use and the incorporation of assignments and assessments 

that encourage students to interact in their respective languages. We are currently in the process of redesigning lower-division courses 

so that their learning objectives and assessments align better with ACTFL proficiency guidelines, which we hope will have a significant 

impact on how instructors teach and students learn. We also make students aware of the expectations we have for them, which we 

believe encourages more of them to consider study away options and strategies for improving their proficiency on their own time. It is 

likely that increased student awareness of the proficiency expectations has been an important factor in the improvement of OPI scores. 

 

PART 4:  NARRATIVE ASSESSMENT  

In the preceding sections I have reported, analyzed, and attempted to account for significant gains or declines in key Dashboard indicators of 
overall departmental strength, including enrollment, student credit hour production, student engagement, departmental productivity, and 
assessment. Rather than revisiting those analyses in detail, what I’d like to do in this section is provide a narrative summary of what I see as the 
department’s strengths, weaknesses, and opportunities as it moves into CY2015. 
 
One major area the Department has been working to strengthen recently is its curriculum and programs. We have just added a new 
undergraduate degree, the Bachelor of Science in Modern Language, which offers concentrations in Chinese, French, German, and Spanish. 
Although the new degree has been in the Catalog for less than a year, it has already been added by 28 students. MCL also took a major 
programmatic step by adding a master’s degree in partnership with the Department of English. The Master of Applied Second Language 
Acquisition (MASLA) unofficially launched in the fall of 2014 and was officially added to the Graduate Catalog in January of 2015. This master’s 
program prepares candidates to teach English, Spanish, and French at the university level and in other contexts anywhere around the world. 
There are already 3 students enrolled in the Spanish track, with another 3-5 expected to begin in the fall of 2015. MCL has secured a total of 4 
graduate assistantship positions, which should help it to recruit qualified applicants from around the region. The Department collaborated with 
Publications to create new promotional materials for both of these new degree programs. 
 
Another curricular/program accomplishment has been the strong start of the Foreign Language Institute, a joint venture between MCL and 
International Programs. The FLI, which enrolls students from MSU, Drury, Evangel, and OTC, has just completed its second full academic year of 
operations. We added German and Korean, two popular languages, which helped to boost spring 2015 enrollment 56.3% over spring of 2014 
(increasing from 192 to 300 students). Another very positive development was the hiring of a new full-time FLI coordinator, Ms. Kelly Schlinder. 
In addition to increasing enrollments and SCH production in MCL courses, the FLI has been an important additional source of revenue for the 
department. The collaborative model used by the FLI has also generated a lot of goodwill and positive press for MCL. We see it as a way to 
increase interest in languages generally and a way to enhance the department’s visibility in the community, state, and region. 
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Enrollments and SCH production continue to be areas of strength. In terms of headcount, MCL’s programs were up by 4.5% over CY2013, and 
Global Studies, which is primarily supported by the Department, grew by an impressive 34.2%, reaching a total of 102 majors. Despite a slight 
decline in overall SCH production in CY2014 relative to recent years, MCL remains one of the strongest SCH producers in COAL and is poised to 
continue to post significant numbers, thanks in large part to strong enrollments in its popular General Education courses LLT 121 and LLT 180, as 
well as increasing enrollments in Spanish courses, in FLI courses, and in the Medical Terminology course, LLT 102. The slight dip in SCH 
production last year could be recouped by better course management, including offering more Internet and iCourse offerings and working to 
improve summer enrollments. There is also potential to grow enrollments in the Department’s new General Education course, MCL 200. 
 
Other strengths for MCL include the stability of its program assessment plan (detailed above), its outreach to the community – particularly to K-
12 language educators – and its success in the areas of student recruitment and retention (the Department has the best freshman fall-to-fall 
retention rate in COAL). MCL also boasts a diverse faculty and is poised to add additional diverse faculty members in the years to come. 
 
One area that I see as something as a strength-weakness-opportunity hybrid for MCL is outreach. In some ways, MCL excels in outreach. The 
department has built a strong reputation as a friend and partner to local, state, and regional K-12 language programs by hosting conferences of 
the Ozarks Foreign Language Association and the Foreign Language Association of Missouri by holding leadership roles in FLAM and supporting 
major conferences, such as Central States. We also engage in a couple of community outreach events such as Hispanic Heritage Month and 
Chinese New Year. However, there is probably more that MCL could be doing to share its expertise in modern and classical languages with the 
public. Finding ways to increase its engagement with the public is a challenge and opportunity for MCL that could pay dividends in terms of 
recruitment and even fund-raising, so this is something I will continue to encourage. 
 
Current areas of relative weakness for MCL include declining enrollments in some subjects, student and alumni engagement, faculty research 
production, and a shortage of staff in the Spanish section. However, none of these areas of concern are overwhelming and each can be seen as 
presenting opportunities that will strengthen the department if addressed effectively. For example, I have documented above declines in Latin, 
French, and German, as well as lower enrollments in MCL’s summer offerings. But these decreases can be offset if the Department capitalizes on 
the opportunity to develop and offer more online courses and increases its offering of popular iCourses (LLT 121 and the newly redesigned LLT 
180). These changes could be made in the near term. Longer-term opportunities for online education include developing an all-online 
undergraduate certificate in Spanish translation and moving substantial portion of MASLA coursework online.  
 
Although MCL has excellent retention rates, the Department has struggled to identify meaningful and effective recruitment and student and 
alumni engagement initiatives. However, we are looking into ways to connect with all three of these groups – future students, current students, 
and former students. For example, we plan to work with a group of K-12 educators from around the state to devise an annual event that would 
bring high school students to campus for some kind of intensive language experience. The time to do this is now, since Missouri Southern State 
University has just announced that it will no longer host its popular language competition, and educators have turned to MCL for a replacement. 
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We are also working as a department to come up with ways to involve our students in recruitment and outreach events, and continue to explore 
other student engagement possibilities, including a living learning community (LLC) that would pair MCL and international students and the 
establishment of some kind of a “language lounge” space in Siceluff Hall where students could gather informally to watch study together, 
practice their language skills, and meet with tutors and faculty. In terms of alumni engagement, we are currently going through the responses to 
a survey that was sent to some 200 of our graduates since 2009 in hopes of finding a number of compelling success stories to profile in a new 
recruitment publication.  
 
Faculty research production is another area which is currently not as strong as it should be but has the potential to rebound in the near term. As 
detailed above, MCL faculty produced just 5 KPI research products in CY2014. Reasons for this relatively low research output include the loss of 
two productive researchers (Drs. Eduardo Acuña and Alessandra Pires) and the fact that MCL has very few tenure-track positions. However, the 
two faculty currently on the tenure track, Drs. Tonia Tinsley and Vanessa Rodríguez, are highly motivated and will continue to publish, as will 
other active researches, such as Drs. Ed Carawan and Judith Martin. Moreover, as detailed in the attached Hiring Plan, MCL hopes to add 
additional tenure-track faculty in the coming years, which should help to boost research output.  
 
Finally, growth in Spanish – coupled with the loss of Dr. Acuña and Dr. Jolley’s transition to administration – has led to an ongoing staffing 
shortage in the Spanish section. However, some of this pressure has been alleviated by the hiring of visiting instructor Melanie Kleeschulte. Once 
Judith Martin finishes her Ph.D. program, she will be able to resume a full-time teaching load, which will also help. Once qualified MASLA 
candidates who are able to teach are identified, the four GA positions mentioned above will also help the Spanish section to meet demand.     
 
A final area of opportunity worth mentioning is the potential for growth in Chinese. The Chinese minor has become an increasingly popular 
option, particularly for students who study away in Qingdao after starting at the FLI. The Bachelor of Science in Modern Language, with its 
flexible structure and requirements, now allows students to major in Chinese without having to declare an individualized major. The Department 
is also taking steps to become an authorized site for the provision of teacher certification in Chinese. Finally, MCL plans to explore the possibility 
of adding a Chinese track to the MASLA. Accomplishing these objectives will take considerable work, but the pay-off would be well worth the 
effort.  
 
In summary, after considering the AIM Dashboard data (which have remained relatively stable) and reviewing departmental initiatives and 
individual accomplishments in 2014, my overall assessment of the Department of Modern and Classical Languages is that despite a few weak 
points its overall position remains quite strong and that we are poised for further growth. 
 
The Department is grateful to the Dean, Associate Dean, Provost, and President for their support of its initiatives and for continually 
demonstrating that your support the place of languages on our campus. That kind of support is not found at every institution, and it has been 
pivotal in helping MCL to become one of the most visible, stable, well-regarded, and productive providers of language education in state of 
Missouri and the surrounding region.  
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PART 5:   DEPARTMENT GOALS FOR THE UPCOMING YEAR  

Priority Goal Target Date Participants 

1 Alumni Engagement: Complete analysis of the responses from our 

alumni surveys and work with Publications to produce an e-booklet 

featuring 10-15 alumni profiles for recruitment and marketing 

purposes  

October, 2015 Point person: Jason 

2 Student Engagement: Identify and begin to implement 3 new 

initiatives aimed at strengthening the identification of our majors and 

minors with the department 

November, 2015 Point person: Julie 

3 Outreach: Identify and begin to implement 3 outreach events for MCL 

to coordinate/sponsor that will increase its engagement with and 

impact on the community 

November, 2015 Point persons: Vanessa, Judith Martinez, 

Madeleine 

4 Teaching: Revise the Department’s student evaluation form to ensure 

that we are gathering relevant input that helps us to both evaluate and 

improve teaching 

May, 2015 Point person: Vanessa 

5 Workload: Complete draft of a comprehensive Workload Policy, have it 

approved by MCL faculty and added to department’s governance 

document 

May, 2015 Point persons: Jason and Joe 

6 Placement: Develop and pilot with the Spanish section a new 

placement exam in connection with the USA Funds competency-based 

learning grant 

December, 2015 Point person: Melanie 

 

PART 6:  APPENDIX A - THREE-YEAR HIRING PLAN (FY2015-FY2017) 

1. Positions 

To adequately meet demand for and expand its programs, MCL projects need for the positions listed below in priority order. The positions and 

rank order were determined through a comprehensive analysis that took into account: 
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 Recommendations from the department’s external reviewer (2012) 

 Current enrollments  

 Planned expansion of programs 

 Anticipated retirements  

 

Position Start Date Search Period Salary Funding Source Rationale/Anticipated Responsibilities 

Assistant Professor of 

Hispanic Linguistics 

Fa2016 Su2016 52K Tinsley Instructor Line This is a planned dual-career/diversity hire. MCL needs 

a full-time faculty member to represent it in the MASLA 

program, particularly someone who could teach 

graduate-level seminars in Hispanic linguistics. This 

person would eventually take over as MCL’s graduate 

studies director and would also teach MCL courses in the 

MASLA core (second language acquisition and 

linguistics). 

Assistant Professor of 

Spanish (tenure-track) 

Fa2016 Sp2018 52K Martinez Instructor Line  When Jason Jolley became MCL department head, his 

teaching load was cut. This has created a big need for 

someone qualified to teach upper-division courses, 

where demand is so high that even though Dr. Rodríguez 

was hired to replace Dr. Acuña many upper-division 

offerings could still be doubled. The person to meet this 

need has already been identified. When Judith Martinez 

completes her Ph.D. and her appointment is converted 

to tenure-track, she will be able to teach more upper-

division courses, alleviating some of this pressure. 

Instructor of Spanish Fa2017 Sp2017 40K Dowdy Line An instructor hire would help the Spanish section to 

cover more 200-level courses. The right candidate could 

help Dr. Tinsley with teacher certification issues and 

oversee supervision of MCL’s four GTAs. If this person 

were hired on Dr. Dowdy’s line, the college would retain 

a significant sum as ongoing salary savings. 

Assistant Professor of   52K Available Line We believe Chinese to be a potential growth area for our 

undergraduate programs (minor and major) and for the 
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Chinese (tenure-track) MASLA (if we add a Chinese track). The right candidate 

could teach undergraduate courses in Chinese and grad 

graduate in Chinese and play a role in teacher 

certification and outreach to the Chinese community. If 

the first three positions mentioned above are filled as 

anticipated and GTAs are in place to teach Spanish, this 

hire could be made on a line vacated by a retiring 

senior Spanish faculty member (e.g. Dr. Norton or Dr. 

Harges). 

 

2. Additional Personnel Considerations 

 Retirements are possible in the Classics section in the next few years. Any retiring Classics faculty member(s) should be replaced in kind, 

given the expertise required to teach their subjects, the large numbers of students they teach, and the significant service load they carry.  

 There is currently enough demand in Japanese to consider a full-time instructor hire. Such a hire would be funded by the FLI, not directly 

through COAL. 

 Dané Wallace’s renewal will expire spring of 2018. It is likely increased demand will justify a search for a permanent instructor of GBL 

250 at that time. However, since that program is currently housed in COAL, it’s unclear who would initiate such a search, unless she 

were to continue to teach some MCL classes. 

 The impact of graduate teaching assistants on Spanish section staffing needs is unclear at this time and will require closer monitoring 

and analysis of the coming semesters. 

PART 7:  APPENDIX B - ACCOMPLISHMENTS 

FACULTY 

Publications  Dr. Ed Carawan published a book review: “Review of E. Harris, The Rule of Law in Action in Democratic Athens.” 
Classical Review 2014. 

 Dr. Jason Jolley published an article: “Free Online Machine Translation: Use and Perceptions by Spanish 
Students and Instructors.” Central States Report (2015): 181-200. 
http://www.csctfl.org/documents/2015Report/Chapter%209.pdf  

 Dr. Judith Martin published a book chapter: “Aus vergangenen Tagen: Eine Erzählung aus der Sklavenzeit 

http://www.csctfl.org/documents/2015Report/Chapter%209.pdf
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(1906): Clara Berens’ German American ‘Race Melodrama’ in its American Literary Contexts.” Sophie Discovers 
Amerika: German-Speaking Women Write the New World. Ed. Rob McFarland and Michelle Stott James. 
Rochester, N.Y.: Camden House, 2014. 125-37. 

 Dr. Tonia Tinsley published an article: “What Does That Mean?: Keys to Success or Failure for Beginning World 
Language Teachers in the Digital Age.” International juried selection presented at the Hawaii International 
Conference on Education, 01/07/14. Published in Conference Proceedings. 

 Tinsley, T. E. contributed to a KOLR-10 media report: “Disappearing Dialect Calls Small Missouri Town Home.” 
http://www.ozarksfirst.com/story/d/story/disappearing-dialect-calls-small-missouri-town-
hom/35905/Ru5Y6Vo4XUGoYwcNb7Xcfg 

 Dr. Vanessa Rodríguez de la Vega published an article: “La construcción de lo siniestro en los crímenes de la 
novela histórica La sangre de los crucificados de Félix González Modroño,” Hispania, A Journal devoted to the 
teaching of Spanish and Portuguese 97.3 (2014): 452-462. 

International 

Presentations 
 Dr. Joseph Hughes presented: “Reconstructing American Kashubia,” at the Memory – Forgetting and Creating 

conference in Gdansk, Poland, Sept., 2014. 

Grants and Leaves  Dr. Jason Jolley wrote a successful grant proposal: “Proficiency-based World Language Instruction, Placement, 
and Certification for High School and Early College Learners in Southwest Missouri.” Funded at $100,000. 

 Dr. Judith Martin wrote a successful sabbatical proposal 

 Dr. Tonia Tinsley was awarded a COAL New Faculty Research Grant 

Awards and 

Recognitions  

Dr. Roger Dowdy was honored by the city of Salamanca, Spain with a special award for his 20 years of leading study 
away trips there. http://blogs.missouristate.edu/mcl/?p=640  

 Dr. Julie Johnson was recognized with a STAR Service, Assistance and Loyalty - Uniting Troops with Education 
Award 

The following MCL Faculty were recognized by students at the Maroon & White Banquet: 

 Dr. Pauline Nugent 

 Dr. Roger Dowdy 

 Ms. Dané Wallace 

 Ms. Judith Martinez 

 Mr. Luis Lombilla won the 2015 Faculty Excellence in Service-Learning Award 

 Ms. Judith Martinez received the following recognitions: Latino Service Award by ICCO, REAL Bears Mentor 
Recognition Honor, Lunch with Sigma Alpha students, Service Award during Hispanic Heritage Month for 
Service to the Young Latino community, Featured in the Hispanic Newspaper as one of the 8 Latino Leaders in 
the Community.  

 Dr. Weirong Schaefer served as chair of the Asian Studies Development Programs 21st National Conference 

http://www.ozarksfirst.com/story/d/story/disappearing-dialect-calls-small-missouri-town-hom/35905/Ru5Y6Vo4XUGoYwcNb7Xcfg
http://www.ozarksfirst.com/story/d/story/disappearing-dialect-calls-small-missouri-town-hom/35905/Ru5Y6Vo4XUGoYwcNb7Xcfg
http://blogs.missouristate.edu/mcl/?p=640
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held in Branson, March, 2015. 
 Dr. Stephen Trobisch was recognized by Honors College students as the 2015 Curtis P. Lawrence Master 

Teacher 

Years of Service 

Milestones 

 Dr. Tonia Tinsley - 10 years 

 Dr. Judith Martin - 15 years 

 Dr. Edwin Carawan - 30 years  

STUDENTS/ALUMNI 

 The following students were inducted into the National Hispanic Honor Society Sigma Delta Pi: 

 Kelcie Bourquin 

 Victoria Coleman 

 Chandler B. Curtis 

 Gal Eliezer 

 Whitney Gilford 

 Jessica Gonzalez 

 Whitney Hale 

 Sharon Juillerat 

 Katie Kimbrough 

 Alison Myers 

 MCL Spanish major Gal Eliezer accepted into Master's in Diplomacy program at the University of Herzliya in Israel. 

 MCL Spanish major Lynda Jetton accepted into law school in Houston. 

 MCL BSED-Spanish alumna Emma Pfizenmaier began a Master’s in Education program at Portland State University. 

 MCL Spanish alumni Bazil (Joe) Manietta completed an M.A. and is going on to pursue a Ph.D. in linguistics and the University of 
Colorado –Boulder. 

 MCL BSED-Latin student Taylor Morris was hired to teach Latin full time at Rolla High School and was recognized by the Foreign 
Language Association of Missouri (FLAM) with its Outstanding Future Foreign Language Educator award. 

 MCL BSED-Spanish major Jesse VanHoose was hired by the School of the Osage to teach Spanish 1-4. 

 MCL French minor Katherine Butler accepted into the M.S. in Student Affairs Higher Education program. 

 MCL Spanish major Scott Lacombe accepted into Ph.D. in Political Science program at the University of Iowa.  
 MCL Spanish major Edgar Martinez accepted into the M.A. in Spanish program at the University of Missouri-Columbia. 

 MCL German alumni John Slattery accepted into the M.A./Ph.D. in German program at the University of Illinois.  

 MCL Spanish major Jessica Garcia was featured in a Springfield News-Leader article on her volunteerism: http://www.news-
leader.com/story/news/education/2015/05/17/inspired-martin-luther-king-jr-student-volunteers-time/27501183/  

http://www.news-leader.com/story/news/education/2015/05/17/inspired-martin-luther-king-jr-student-volunteers-time/27501183/
http://www.news-leader.com/story/news/education/2015/05/17/inspired-martin-luther-king-jr-student-volunteers-time/27501183/
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DEPARTMENT AS A WHOLE 

 The Department’s new modern languages degree, the Bachelor of Science in Modern Language, went live in the Undergraduate Catalog 
in the fall of 2014. 

 The Department’s new graduate program, the Master of Applied Second Language Acquisition, offered in conjunction with the 
Department of English, went live in the Graduate Catalog in the spring of 2015. A cohort of 3 degree-seeking and 3 non-degree-seeking 
students took two courses during the academic year, and approximately 5 new candidates are in the admission pipeline. 

 The Foreign Language Institute, a multi-institution collaboration, is up and running on solid ground. After losing two consecutive part-
time coordinators, the FLI hired a new full-time coordinator, Ms. Kelly Schlinder.  

 The Department helped to organize and co-sponsored with China Programs the Chinese New Year celebration, a very successful outreach 
event that was well attended by guests from campus and the community. 

 High-profile support of state and regional foreign language education through participation in the statewide consortium for French and 
German and the continued sponsorship of the Ozarks Foreign Language Association and the Foreign Language Association of Missouri.  

 

 

  

 


